
The Mary Walker School District Board of Directors is seeking a superintendent to begin 
July 1, 2021, to lead the district in the continuation of its array of educational programs.  
The successful candidate will work with a knowledgeable and supportive school board 
who are each committed to the highest quality education for all MWSD students.

An invitation to apply for Superintendent of Schools

MARY WALKER 
SCHOOL DISTRICT



About Us

The Mary Walker School District is a 
small district that serves approximately 
450 students across several smaller 
unincorporated communities and rural 
home and farm settings around Springdale, 
Washington. The District has a single 
campus of nine buildings that include the 
high school, middle/elementary school, 
district office, two gyms, auditorium, and 
vocational/agriculture center.   

Our learning community is located 30 
miles northwest of Spokane and rests 
in a beautiful region that is a gateway to 
the great outdoors and peaceful country 
living. One can easily escape to local lakes 
or mountain peaks to refresh or drive into 
Spokane for city shopping, dining, and 
entertainment experiences.  

The District covers 216 square miles and 
borders seven neighboring school districts 
and the Spokane Indian Reservation. We 
have an annual budget of $7.3 million. 
The District receives significant special 
education, Title I, and high poverty funds 
designed to enhance basic education 
programming and assist students in 
overcoming various struggles. During the 
COVID pandemic, the school district has 
strived to support our community through 
a weekly meal delivery program and has 
secured grants and donations to support 
our students. 

We have 68 caring and dedicated staff 
members who support our learning 
community, 15 of whom are MWSD high 
school graduates serving their home 
community. An average of 18 years of 
teaching experience is shared among the 
25 certificated teachers. The schools have 
excellent connections to the community 
and outstanding participation in parent-
teacher conferences, family night outs, 
athletics, and school events. 

CHALLENGES AND 
OPPORTUNITIES

Set and share personal goals and articulate 
a unified vision that account for the current 
strengths of the Mary Walker School District, 
and that values the inclusion of our staff, 
families and community members.

Knowledgeably contribute to the quality 
and breadth of the educational programs 
that are needed to prepare today’s students 
for the future tomorrows for which they 
prepare.

Assure prudent district fiscal management 
practices, and provide effective advocacy 
with elected officials for ample school 
funding. 

Help create and implement a capital 
facilities plan that leads to needed 
upgrades and improvements in district 
facilities, assuring that our students and 
staff are provided a learning and teaching 
environment that is safe, up-to-date, 
and that accounts for the extracurricular 
opportunities for our students.

Ensure that relationships between the 
district and our dedicated employees are 
positive, collaborative, transparent and 
respectful.

Build and foster a sense of trust and 
collaboration between the district and 
families and the community that leads to 
the support students need and deserve 
for a high quality education in safe and 
modernized facilities.

Lead the continuation of the district’s 
improvement work that is designed to 
assure up-to-date curriculum, effective 
instructional practices and support, and 
results in high quality achievement for and 
from each student. 



QUALITIES AND QUALIFICATIONS

• Open and collaborative leadership style that fosters a sense of teamwork, common 
purpose, and shared commitment to the goals of the district.

• Proven people person with strong interpersonal skills, and an effective communicator who 
is positive, approachable, and respectful of others. 

• Possesses an ability to make hard and/or complex decisions, 

• Knowledge and understanding of current preK-12 issues and best practices, including 
knowledge of education reform in Washington state and the nation, and of accountability 
requirements at both the state and federal levels. 

• Knowledge, understanding and support of innovative educational practices and programs, 
including ALE, that meet the needs of diverse learners and the choices families wish for 
their children’s education. 

• Ability to actively engage and lead a complex, goal-focused organization, delegating tasks 
and responsibilities as appropriate, and holding him/herself and others accountable for 
quality results.  

• Experience with collaborative, respectful and effective employee relations practices and 
relationships.

• Experience with EP&O levies and bond issues, to include the provision of information and 
marketing that builds community understanding and generates taxpayer support.

• Demonstrated work ethic and unquestioned integrity honesty and diplomacy.

• Familiarity with school law, finance and curriculum; school and district improvement; and 
the legislative process.

• Understanding of the nature of small, rural schools, communities and lifestyles.

• Must have an earned masters degree and either possess or be willing to work toward a 
Washington State Superintendent’s Credential. 

COMPENSATION

The school board will provide a multi-year contract with 
salary based on experience and qualifications that is 
competitive with districts of similar size. An appropriate 
benefit package will be provided, as it is to all district 
employees.

The Superintendent will be expected to become an 
active and engaged member of the Mary Walker School 
District community. 



EDUCATIONAL 
PROGRAMS

Mary Walker School District has 
a strong tradition of providing 
reliable core academic instruction, 
maintaining vocational and agriculture 
programming, enriching learning 
with clubs and field trips, supporting 
athletic programming, and presenting 
educational choices through creative 
alternative programming. 

Many of our students start their 
school careers in our early learning 
program and continue through our 
three schools. Springdale Elementary 
is where the adventure begins. The 
school is implementing the MTSS 
model and nurturing safe, respectful, 
and responsible young learners who 
work every day to be the best they can 
be! The middle school is committed 
to providing a solid foundation to 
students during their turbulent middle 
years. The team utilizes an online 
learning platform to help students 
develop a sense of purpose and 
build successful habits to guide them 
through high school. Mary Walker High 
School is dedicated to ensuring that 
all of our students are highly prepared 
when they leave here for either post-
secondary learning or careers.

Excellent community 
partnerships that 

support our students, 
families, and programs

Springdale Community Booster 
Organization

Camas Valley Grange #842

Springdale Together Coalition

NEW Health Community Clinics

Springdale Rodeo Association

Rotary Club of Deer Park

American Legion Post 54 Chewelah 

Numerous Faith-Based Organizations 



APPLICATION PROCESS

The Mary Walker School District Board of Directors is working with NorthEast Washington ESD 
101 to assist in the superintendent search process.  For a fillable application form, please visit 
the NEWESD 101 website at www.esd101.net or the Mary Walker School District website at 
www.marywalker.org

A completed application will include

• Formal letter of application that addresses the challenges, opportunities, qualities and 
qualifications outlined in the position brochure

• Completed Mary Walker Superintendent application form
• Current resume/vita
• At least five current letters of recommendation that address the candidate’s qualifications 

for the Mary Walker Superintendent position

Applications and all inquiries should be 
addressed solely to:

Dr. Michael Dunn, Superintendent
NEWESD 101
4202 S Regal St
Spokane, WA 99223
509.789.3500 (work) 509.701.1742 (cell)
mkempel@esd101.net

Feb 16  Application deadline – materials  
4:00 pm must be submitted electronically to  
  mkempel@esd101.net

Feb 16-26 Screening and reference checks 

Week of  Interviews. The Board reserves the  
March 8th right to schedule follow-up interviews  
  if needed. Selection by the Board of  
  Directors to follow.

July 1, 2021 New Superintendent begins

BOARD OF DIRECTORS
Jeff Canfield, Chair | Lenett James, Vice-Chair | Mike Moehnke | John Axtell | John Everly

The Mary Walker Board of Directors reserves the right to consider any candidate until a Superintendent is hired. 
Mary Walker School District is an equal opportunity employer.

TEAMWORK
Students collaborating as they 
pass a hoop through a human 

chain. 

INQUIRY
Students exploring reactions in a 

hands-on learning experience.  

COMMUNITY SERVICE
Providing door to door meal 

delivery since March 16, 2020.  


